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SENATE RECORD VOTE ANALYSIS
106th Congress February 24, 1999, 6:33 p.m.
1st Session Vote No. 26 Page S-1899 Temp. Record

MILITARY PAY & RETIREMENT/Final Passa ge

SUBJECT: Soldiers', Sailors', Airmen's, and Marines' Bill of Rights Act of 1999 . . . S. 4. Final passage, as amended.

ACTION: BILL PASSED, 91-8 

SYNOPSIS: As amended and passed, S. 4, the Soldiers', Sailors', Airmen's, and Marines' Bill of Rights Act of 1999: will
authorize a 4.8-percent military pay raise and will provide other pay, retirement, education, savings, and

health benefits. Approximately $18 billion over 5 years and $46 billion over 10 years will be authorized (the 10-year total is
approximately $5 billion higher than the reported amount, mainly due to the adoption of amendments that will increase bonuses and
special pay). Approximately $5 billion over 5 years and $16 billion over 10 years will be provided in direct spending (the 10-year
total is approximately $3 billion higher than the reported amount; close to $2 billion of the increase is due to the adoption of an
amendment that will give certain mandated health benefits to "atomic veterans" (service members who were exposed to radiation)).

� Pay. A 4.8-percent pay raise will be authorized effective January 1, 2000. Future military pay raises will be authorized equal
to the Employment Cost Index plus one-half percent. The pay tables will be restructured to shift the emphasis toward promotion while
making longevity increases more consistent than in the current pay tables. A special subsistence allowance of $180 per month will
be given as an entitlement to enlisted personnel who can demonstrate an eligibility for food stamps. The allowance will be effective
within 180 days of enactment, and will end by September 30, 2004. Reserve forces on special duty assignments will receive special
duty pay. It is the sense of the Congress that parity should be maintained between Federal civilian and military pay increases (see
vote No. 22).

� Retirement. Service members who entered the military on or after August 1, 1986, will be given the option of retiring under
the pre-1986 plan or of accepting a one-time, $30,000 lump-sum bonus and remaining under the Redux retirement plan (currently
all service members who joined on or after August 1, 1986 are in the Redux retirement plan). Initially the costs of this bill's military
retirement changes will primarily be paid through discretionary appropriations. Eventually (in about 15 years), they will result in an
11-percent increase in annual direct spending costs for military retirement. The current-law reduction in military retirement pay 
for Federal civilian employees will be repealed (see vote No. 20).
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� Savings. Members of the uniformed services, the National Guard, and the Reserves (see vote No. 23) will be permitted to
participate in the Thrift Savings Plan (TSP) now available for Federal civil service employees. They will be allowed to put up to 5
percent of their basic pay, before tax, into one or more of the three TSP funds. The Government will not match deposits, except that
the Service Secretaries will be authorized to offer up to 5 percent in matching contributions to a TSP account for 6 years in return
for 6 years of service. In addition to being allowed to deposit up to 5 percent of their basic pay, service members will be allowed
to deposit their lump-sum bonuses for remaining in Redux and any special pays they receive for enlistment or reenlistment.

� Education. The monthly Montgomery G.I. Bill (MGIB) benefit will be increased from $528 to $600 for members who serve
at least 3 years, and from $429 to $488 for members with 2-year enlistments. The $1,200 contribution requirement for participating
in the MGIB will be eliminated. Payment of accelerated "lump-sum" benefits for an entire term, semester, or quarter, and for courses
not leading to a college degree, will be permitted. The Services will be given discretionary authority to allow members to transfer
their MGIB benefits to their spouses or to their children, and they will be allowed to pay 100 percent of the tuition costs for personnel



is that this bill will be fixed in conference. As it is currently drafted, we must vote against it.


